


Josh Bershin

The idea of product management isn't really in the HR books. It is
about owning a product or thinking about an HR process as a
oroduct that people have to buy. It requires listening to your
customers to help you develop something people actually like.
A lot of this Is now going to be transferred over to HR, the
language Is a bit clunky, but the practices are really starting to
WOTrK.
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Product
Management

Mindset in HR

Agile HR in Action

Morteza Ahmadi Farshad Aslani



https://event.ilia.co/wp-content/uploads/2024/02/Product-Management-in-HR5.mp4
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Telephone: +98 21 52189901,

Email: office@ilia.co
Website: www.ilia.co

Address: 9th Floor, Number 5, Khedri St., Toomaniyan Sg., Qaem Magam St., Tehran, lran



http://www.ilia-corporation.com/
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